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Executive summary

The continuing decline in young people’s engagement in  
 

in education but also the persistence of the youth NEET challenge,  
especially among young women

The labour force participation rate of young people (aged 15–24) has continued to decline. 
Between 1999 and 2019, despite the global youth population increasing from 1 billion to 
1.3 billion, the total number of young people engaged in the labour force (those who are 
either employed or unemployed) decreased from 568 million to 497 million. While this trend 

who are not in employment, education or training (NEET), a large majority of whom are 
young women. 

Although the global youth unemployment rate is 13.6 per cent, there is considerable 

30 per cent in Northern Africa. Unemployment is more prevalent among young women in 
most subregions.

are still completing their studies).

reduction in the proportion of NEET youth by 2020, will be missed. All these forms of labour 

Young workers continue to face high rates of poverty  
and are increasingly exposed to non-standard,  
informal and less secure forms of employment

Even among young people who are engaged in employment, their situation is far from 

day), while 71 million of them, or 17 per cent, live in moderate poverty (an income below 



 

instability, remain pervasive. Even in wealthier European countries, which tend to have a high 
 

of employment among young people – has increased rapidly in recent years, admittedly 
 

in the 2017 edition of the Global Employment Trends for Youth report.

Young people across the world are worried that  

intelligence – may take away their jobs

The current edition of the Global Employment Trends for Youth report discusses how the 

early adopters of new technologies, young people also tend to worry the most about the 

and developing countries, there is widespread concern that such technologies may not lead 

 
 

 

There is a considerable digital divide 
between generations and regions

 
 

 

 
cent in several advanced economies.
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Despite the transformations brought about by the 
Fourth Industrial Revolution, employers’ and jobseekers’ 
occupational preferences have remained quite stable …

sectors, though the quality of these jobs may not always be high. Across all age groups, 

occupations most sought after by employers.

… though applicants for jobs in most sectors 
are now expected to have digital skills

On the other hand, survey data from several developed countries indicate that employers 

 
in which more jobs are available.

Vocational training is more likely to lead to employment 
in jobs that are at risk of automation …

the digital economy.
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On the whole, there is a lack of adequate decent jobs  
for young people

Encouraging young women and men to go to university will not solve alone the problem of 

This imbalance between the demand for and supply of university graduates is one of 
the main factors behind the trend that has seen private financial returns to tertiary  

 
critical to promote policies that generate decent jobs for young women and men.

The falling returns to tertiary education 
have dampened wages at the top for youth, 

force, which in most countries has outpaced the demand for graduate labour.

welcome, as are the rising levels of educational attainment among young people. Both 
can drive increases in productivity. However, policy measures are necessary to promote 

that new technologies have a positive impact 
on youth employment

 

development of these countries.
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Such policies should be part of an integrated strategy 
to create decent jobs for young people

and creating jobs in new sectors, while raising productivity. This can spur aggregate 
 
 
 

 
if they are to be attractive to employers. At the micro level, incentives should be created  
for young people to engage in technological entrepreneurship.

Prioritizing and sequencing policies 
for youth employment is critical

measures for job creation, discouragement among youth can grow.

An integrated approach that includes macroeconomic and sectoral policies for job 
 

 

As is the need for better organization, voice representation 
and collective bargaining to ensure appropriate wages and 
working conditions for young workers …

that young people are protected. This is important not only in developing countries, which 

could play a critical role in supporting young people in diverse employment relationships  

… along with gender-responsive approaches
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Digital technologies present an excellent opportunity 
to strengthen employment services and job matching …

being delivered through digital channels, particularly to young people. Because of the 
high penetration of mobile phones even in developing countries, digital technologies  
allow public employment services to overcome limited resources and provide access to  

However, in both developed and developing countries, it is essential to ensure that the 
 
 

advisers. Therefore, public employment service institutions should combine digital service 
 

… which can help young people to cope better 
with the demands of the digital economy

 
just to cater to the rapidly changing employer demands but also to tailor the services 

rather than qualifications. The valuable data collected by public employment services 
 

training programmes.

 
 

technologies by public employment services in advanced economies and some emerging 

Social dialogue must include the voices of young people

essential that young people are included and represented in tripartite dialogue on the  
 

a voice in current policy decisions that are shaping their future.




